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Statement of Intent

Our school/academy believes that all pupils are entitled to learn in a safe and supportive and

inclusive environment; this means being free from all forms of bullying behaviour. Hope Sentamu

Learning Trust (HSLT) is committed to enabling all our pupils to flourish and thrive, to live life in all

its fullness.

Bullying of any kind can have devastating effects on the personal mental health and wellbeing,

identity formation and self-esteem of any child or young person. This can have an impact on

socialisation and academic achievements. We educate all our community about the dangers of

bullying and how to treat one another with respect and to ‘love your neighbour as yourself’. Any

form of bullying is totally unacceptable in the school/academy. We treat bullying as a serious

offence and deal with any bullying complaints firmly, fairly and promptly.

This policy outlines how instances of bullying are dealt with, including the procedures to prevent

occurrences of bullying. These strategies, such as learning about tolerance and difference as part



1. Legal Framework

1.1 This policy has due regard to all relevant legislation and statutory guidance including, but

not limited to, the following:

● Education and Inspections Act 2006

● Equality Act 2010

● Protection from Harassment Act 1997

● Malicious Communications Act 1988

● Public Order Act 1986

● Public Sector Equality Duty 2011

● Communications Act 2003

● Human Rights Act 1998

● Crime and Disorder Act 1998

● Education Act 2011

● DfE (2017) ‘Preventing and tackling bullying’

● DfE (2018) ‘Mental health and wellbeing provision in schools’

● DfE (2022) ‘Keeping children safe in education 2022

● DfE (2020) ‘Sharing nudes and semi-nudes: advice for education settings working

with children and young people’

1.2 This policy operates in conjunction with the following Trust and/or school/academy policies:

Trust Policies

● Behaviour Policy

● Safeguarding and Child Protection Policy

● Student Mental Health and Wellbeing Policy

● Exclusion Policy

School/Academy Policies

● For Primary Schools;

Primary Relationships and Health Education Policy

● For Secondary Schools;

Secondary School RSE and Health Education Policy

1.3 For our Church of England schools, we incorporate the Church of England guidance

including;

● Valuing all God’s Children, 2019

● Church of England Vision for Education, 2016

● Fruits of the Spirit, a discussion paper on Character Education, October 2015

● Church of England Foundation for Educational Leadership, Leadership of Character

Education, September 2017
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2. Definitions

2.1 For the purpose of this policy, “bullying” is defined as persistent behaviour by an individual

or group with t





4. Roles and Responsibilitie







6.5 Seating plans will be organised and altered in a way th



● Lack of appetite

● Unwillingness to use the internet or mobile device

● Lack of eye contact

● Becoming short tempered

● Change in behaviour and attitude at home

7.2 Although the signs outlined above may not be due to bullying, they may be due to deeper

social, emotional or mental health issues, so are still worth investigating. Pupils who display

a significant number of these signs will be approached by a member of staff to determine

the underlying issues causing this behaviour.

7.3 Staff will be aware of the potential factors that may indicate a pupil is likely to exhibit

bullying behaviours, including, but not limited to, the following:

● They have experienced mental health problems, which have led to them becoming

more easily aggravated

● They have been the victim of abuse

● Their academic performance has started to fall and they are showing signs of stress

7.4 If staff become aware of any factors that could lead to bullying behaviours, they will notify

the pupil’s form tutor/class teacher, who will investigate the matter and monitor the

situation.

8. Staff Principles

8.1 The school/academy will ensure that prevention is a prominent aspect of its anti-bullying

vision.

8.2 Staff will treat reports of bullying seriously and will not ignore signs of suspected bullying.

Staff will act immediately when they become aware of a bullying incident. Unpleasantness

from one pupil towards another will always be challenged and will never be ignored.

8.3 Staff will always respect pupils’ privacy, and information about specific instances of bullying

is not discussed with others, unless the pupil has given consent, or there is a safeguarding

concern. If a member of staff believes a pupil is in danger, e.g. of being hurt, they will

inform the DSL immediately.

8.4 Follow-up support will be given to both the victim and perpetrator in the months following

an incident to ensure all bullying has stopped.

9. Child-on-Child Abuse

9.1 The Trust’s Child-on-Child Abuse Policy outlines the Trust’s stance on addressing

peer-on-peer abuse, including sexual abuse, and the procedures in place will be adhered to
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if any instances are uncovered or disclosed. More information on the Trust’s approach to

preventing and managing instances of peer-on-peer abuse can be found within the

Child-on-Child Abuse Policy and the Safeguarding and Child Protection Policy.

9.2 The school/academy has a zero-tolerance approach to all forms of child-on-child abuse,

including sexual harassment and sexual violence.

9.3 To prevent child-on-child abuse and address the wider societal factors that can influence

behaviour, the school/academy will educate pupils about abuse, its forms, and the

importance of discussing any concerns and respecting others through the curriculum,

assemblies and Personal, Social, Health and Economic (PSHE) lessons, in line with the

Prevention section of this policy.



● Menacing or upsetting responses to someone in a chatroom

● Unpleasant messages sent via instant messaging

● Unpleasant or defamatory information posted to blogs, personal websites and social

networking sites, e.g. Facebook

NB. The above list is not exhaustive, and cyberbullying may take other forms.

10.3 The school/academy has a zero-tolerance approach to cyberbullying. The school/academy

views cyberbullying with the same severity as any other form of bullying and will follow the

sanctions set out in section 12 this policy if they become aware of any incidents.

10.4 All members of staff will receive training on an annual basis on the signs of cyberbullying, in

order to identify pupils who may be experiencing issues and intervene effectively.

10.5 Many of the signs of cyberbullying will be similar to those found in the ‘Signs of bullying’

section of this policy; however, staff will be alert to the following signs that may indicate a

pupil is being cyberbullied:

● Avoiding use of the computer

● Being on their phone routinely

● Becoming agitated when receiving calls or text messages

10.6 Staff will also be alert to the following signs which may indicate that a pupil is cyberbullying

others:

● Avoiding using the computer or turning off the screen when someone is near

● Acting in a secretive manner when using the computer or mobile phone

● Spending excessive amounts of time on the computer or mobile phone

● Becoming upset or angry when the computer or mobile phone is taken away

10.7 Parents/carers will also be invited to attend annual training sessions in order to educate

them on the signs and symptoms of cyberbullying, and will be advised to report to the

Headteacher/Principal if their child displays any of the signs outlined in this section.

10.8 Staff will be aware that a cyberbullying incident might include features different to other

forms of bullying, prompting a particular response. Significant differences may include the

following:

● Possible extensive scale and scope - pupils may be bullied on multiple platforms and

using multiple different methods that are made possible by virtue of the bullying

taking place online

● The anytime and anywhere nature of cyberbullying - pupils may not have an escape

from the torment when they are at home due to the bullying continuing through

technology at all times
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● The person being bullie









15.4 Where bullying outside the school/academy is reported to school/academy staff, it will be

investigated and acted upon. In all cases of misbehaviour or bullying, members of staff can

only discipline the pupil on school/academy site, or elsewhere when the pupil is under the

lawful control of the member of staff, e.g. on a school trip.

15.5 The Headteacher/Principal is responsible for determining whether it is appropriate to notify

the police of the action taken against a pupil. If the misbehaviour could be of a criminal

nature, or poses a serious threat to a member of the public, the police will be informed.

16. Record Keeping

16.1 The DSL will ensure that robust records are kept with regard to all reported or otherwise

uncovered incidents of bullying - this includes recording where decisions have been made,

e.g. sanctions, support, escalation of a situation and resolutions/outcomes.

16.2 The Headteacher/Principal and DSL will ensure that all decisions and actions recorded are

reviewed on a regular basis for the purposes of:

● Identifying patterns of concerning, problematic or inappropriate behaviour on the

part of certain pupils that may need to be handled, e.g. with pastoral support.

● Reflecting on whether cases could have been handled better and using these

reflections to inform future practice.

●





Integrating New Pupils




